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Atikameksheg Anishnawbek  (Whitefish Lake)     to Sudbury    55 km  

 

 

 

United Chiefs and Councils of Manitoulin:  

  Aundeck Omni Kaning       128 km 

  MõChigeeng         152 km 

Sheguiandah         133 km 

Sheshegwaning        240 km  

 Whitefish River           95 km  

 Zhiibaahaasing        246 km 

 

 

 

Wikwemikong Unceded Indian Reserve      169 km   

    

 

Travel time from Sudbury to the band office at Wikwemikong FN is approximately 3 hours. To reach the west 

end of Man itoulin Island, plan on at least 4 hours depending upon whether the single lane expansion bridge 

at Little Current is open or closed. There are no public modes of transportation on Manitoulin Island.  
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Introduction  
 

Statistics Canada indicated in its 2001 c ensus reports  that there are significant numbers of youth living on 

reserve. From the same data, the education attainment levels are seen as significantly lower than the rest 

of the province or locally.  
 

Given that there is a severe shortage of skilled wo rkers in the local labour pool for both the trades and 

professions, aboriginal youth can be considered an untapped work source. If education attainment levels 

warrant, an opportunity for aboriginal youth exists.  
 

In January 2006, the Sudbury and Manitoulin  Workforce Partnerships Board (WPB) contacted the Local 

Delivery Mechanisms (LDM) to discuss the possibility of working together to determine education attainment 

levels of youth ð defined as 16 to 34 - on reserve, unemployed or underemployed through the u se of a 

survey. 
 

The LDMõs contacted included: Gezhtoojig, Sagamok, Atikameksheg Anishnawbek, United Chiefs and 

Councils of Manitoulin (UCCM - consisting of six reserves) and Wikwemikong Unceded Indian Reserve.  
 

A number of exploratory meetings were held w ith each of the LDM õs to determine the feasibility of a project 

to contact youth. It was agreed that an explanatory proposal be prepared to present to each band 

council to ask permission to contact the young residents. A brief summary and a timeline were p repared by 

WPB (see Appendix A).  
 

WPB applied to the Local Partnerships Fund in January 2006 and the application was approved. This funding 

comes from the Ministry of Training, Colleges and Universities and Service Canada.  
 

The project team consisted of Li nda Petahtegoose of Whitefish Lake; Peggy Young of UCCM; Melanie 

Corbiere of M õChigeeng Local Delivery Mechanism; Marilyn Stevens of Mnidoo Mnising LDM; Colleen 

Wassegijig -Migwans, Joni Roy and Lawrence Enosse from Wikwemikong and Sharon Murdock and Anne 

Galipeau of WPB. Meetings were held approximately every six weeks to keep in touch and monitor 

completion rates.  
 

The target of having an 80% completion was agreed upon. It was recognized as being high but the 

committee felt that it was achievable since eac h reserve would be working the survey in their home area. 

Each band had a list of residents in the targeted age range so the numbers to be contacted were 

available.  
 

WPB would co -ordinate the project, collate the data, provide financial incentives and pre pare the final 

report. The First Nations would do the surveys in their own reserve and asked that only the aggregate 

information for all eight reserves would be published and that the identities of the youth would be known by 

the band but would not be prov ided to WPB except as a file number. It was also agreed that the final 

document would be provided in English only.  
 

A survey was developed (see Appendix B). It was decided that additional questions related to computer 

accessibility and use would be added t o the survey but that the survey had to be simple and no more than 

the front and back of one page. The survey was composed of two pages; the first, consisting of tombstone 

information, is kept by the band for its records  and the second page has the actual questions of the survey. 

Dr. Derek Wilkinson of Laurentian University reviewed the survey for appropriate questions.  
 

Financial incentives were determined by the numbers of youth in each of the reserves. It was agreed that a 

computer as a main prize and $2 000 administration fee for both UCCM and Wikwemikong and $500 for 

Whitefish Lake. How each reserve used the actual dollars was at the discretion of the reserve.  
 

Data collected was inputted into an excel format for analysis with Statistical Package for Soc ial Sciences 

(SPSS) software. UCCM staff along with a contracted database development professional entered their 

own information and WPB entered the data from Wikwemikong and Atikameksheg Anishnawbek (Whitefish 

Lake).  
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Methodology  
 
The approach to having t he surveys completed varied in each community.  However, in all cases staff, 

apprenticeship staff or community volunteers contacted the individuals directly.  

 

ü Attempts were made to have òopen housesó where the target population was invited.  Results were 

dismal. 

 

ü Notification of a survey being done was sent to all mailboxes in each community.  

 

ü In some communities a list of names within the target population were provided to the surveyors 

making it easier to target the right individuals.  

 

ü In some of the sma ller communities the surveys were put into the individuals mailbox and they were 

later collected by follow -up phone calls and having them dropped off at the Band office.  

 

ü Walk -in clients to the apprenticeship office.  

 

ü Booth displays during community functi ons. 

 

ü Door to door/ One -on -one.  
 

 

 

Target Population Numbers  

 

 

The target population consists of youth or young adults between the ages of 16 through 34 who live on 

reserve and are unemployed or undermployed. The education attainment levels of that group are to be 

determined.  

 

 

 

First Nation  

 

 

Population  

16 ð 35 

 

 

 

80% 

 

Number of  

Surveys 

Collected  

 

 

% of total  

target  

population  

Atikameksheg Anishnawbek (Whitefish Lake)  90 72 17* 19 

Aundeck Omni Kaning (AOK)  54 43 40 74 

MõChigeeng 251 200 88 35 

Sheguian dah  40 32 34 85 

Sheshegwaning  20 16 20 100 

Whitefish River  50 40 26 65 

Wikwemikong Unceded Indian Reserve  610** 488 287 47 

Zhiibaahaasing  7 5.6 7 100 
    * A misunderstanding of the target group resulted in only a designated group being asked to partic ipate.      

   ** The actual number of youth and young adults is 997 of which, 250 are in school and an additional 140 are    

        working with the LDM pursuing upgrading or awaiting work.  
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Findings  
 

A total of 552 residents of the ITAB communities comp leted the survey.   

 

The distribution of respondents by community was as follows:  

Atikameksheg Anishnawbek  Whitefish Lake (17 respondents),  

Aundeck Omni Kaning (40 respondents),  

MõChigeeng (88 respondents),  

Sheguiandah (19 respondents),  

Sheshegwaning ( 68 respondents),  

Whitefish River (17 respondents),  

Wikwemikong (287 respondents) and  

Zhiibaahaasing (7 respondents).  

 

The sample consisted of 55% males and 45% females. The mean age of respondents was 24.1 ± 7.4 years 

(range: 13 to 57 years).  Fifty -six respondents were between the ages of 13 to 15 years of age and twenty -

one respondents were over 35 years of age.  A sub -analysis was performed on respondents ages 13 to 15 

and over 35 years of age versus responde nts between the ages of 16 to 3 4.  Characteri stically, there was no 

difference between the two groups examined and thus, both groups were included in the final analysis.  

 

The majority of respondents had a grade 12 level of education (31%) (see Figure 1).  Thirteen percent of 

respondents had some col lege or university training.   Five percent indicated ôotherõ education.  

 

The age distribution of respondents who have less than a grade 12 education is shown in Figure 2. The 

majority of respondents with less than a grade 12 education were between 21 and  35 years of age (see 

Figure 2).  The mean age of respondents with less than a grade 12 education was 27.1 ± 6.0 years (range: 15 

to 57 years).  
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Figure 1 Level of education completed by respondents  
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Age Distribution 
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Figure 2 Age distribution of respondents with less t han a grade 12 education.  

 

Forty-three percent of respondents received further upgrading or training. Types of upgrading and training 

included:  

Á Housing band procedures  

Á Property management  

Á Carpentry  

Á Heavy equipment operations  

Á Fire fighter training  

Á First Nation Inuit Youth Work Experience  

Á UCCM Tribal programs  

Á Business and finance  

Á Forestry 

Á Adult education and literacy programs  

Á Computer technology  

Á Civil technician  

Á Social service worker  

Á Suicide & prevention awareness/crisis intervention  

Á First Aid, CPR, WHIMIS 

Á Smart Serve  

Á Hairstyling  

Á Welding  

Á Cutter & skidder training  

Á AZ Tractor -Trailer 

Á Better Building Course  

Á Construction Management  

Á Counselling Certificate  

Á Chainsaw certification  

Á Administrative Certificate Program  

Á First Nation Funding Arrangement Course  

Á Intro to A ccounting  

Á Personal Support Worker Certificate  

Á Project Management  
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Á University course upgrades  

Á Automotive mechanic, small engine repair  

Á Computer applications and training  

Á C.A.R.E. program  

Á Life guard  

Á Early childhood education  

Á Healthy babies & healthy children  

Á Confine space training  

Á Small business 

Á Web design  

Á Chef training  

Á Water treatment (PRE)  

Á Engineer  

Á Bachelor of arts degree  

Á Legal assistant  

Á Pre-health sciences  

 

Main reasons why respondents left school were:  

Á Personal or family reasons  

Á Medical reasons  

Á Poor beha viour (e.g. jail, court, alcohol, drugs, partying)  

Á To seek employment  

Á Not enough funding  

Á Pregnancy or new parent  

Á Lack of childcare  

Á Low grades  

Á Disability  

Á Expelled or dropped out  

Á Poor attendance (e.g. not enough credits to graduate)  

Á Lack of Interest (e.g. di dnõt like school, teachers, students, or courses) 

Á Lack of Support/Motivation (e.g. lack of ambition and confidence)  

Á Student pressures  

Á Bereavement  

 

To help respondents to stay in school, the following were mainly suggested:  

Á Financial assistance  

Á Childcare as sistance, day care in the community  

Á More resources (e.g. computer)  

Á Transportation to school  

Á More Encouragement & Support (e.g. tutoring)  

Á Guidance and counselling  

Á More first nation teachers  

Á Better Programs (e.g. more exciting courses, after school programs , summer school)  

Á Better Behaviour (e.g. stay away from court and drugs)  

Á Motivation and Commitment (e.g. better work ethic, attendance, self confidence)  

Á Positive role models/motivational speakers  

Á Friendlier school environment  

Á More course options on the rese rve (i.e. university course)  

Á More extra -curriculum activities  

Á Correspondence and distance education courses  

 

 

Participants were asked if they would be interested in finishing school if they didnõt have to go off reserve.  

The majority of respondents (73%) were interested in finishing school.  Only twelve percent of respondents 

were not interested. The reasons for not wanting to finish school on the reserve were as follows:  




